
Future phases of development of the Ordinance

In force:

• Disability

• Race

• Carer status

• Sexual 
orientation

• Religious belief

Policy letter:

• Age
• Replacement of 

Sex 
Discrimination 
Ordinance

• Intersectional 
Discrimination

In force:

• Age

• Replacement of 
Sex 
Discrimination 
Ordinance

• Intersectional 
Discrimination

Policy work for 
Phase 2b:

Equal pay for 
work of equal 
value

Delayed 
implementation of 
phase 1:

• Physical features

• Accessibility 
Action Plans

(public sector)

Spring 2023 2023 2024 Spring 2028

Education complaints as soon as possible but no later than 2026

Phase 2a

2025/6

Phase 1 Phase 2b


